
SECTION ONE 

Purpose, Scope, Basis and Definitions 

Aim 

ARTICLE 1 – (1) The purpose of this Regulation; To regulate the procedures and principles regarding 

the purpose, areas of activity, management bodies, duties of the management bodies and way of 

working of the Ege University Women's Issues Application and Research Center (EKAM). 

Scope 

ARTICLE 2 – (1) This Regulation; It covers the provisions regarding the purpose, areas of activity, 

management bodies, duties of the management bodies and way of working of the Ege University 

Women's Issues Application and Research Center (EKAM). 

Rest 

ARTICLE 3 – (1) This Regulation; It has been prepared based on subparagraph (2) of clause (d) of the 

first paragraph of Article 7 and article 14 of the Higher Education Law No. 2547 dated 4/11/1981. 

Definitions 

ARTICLE 4 – (1) In this Regulation; 

a) Advisory Board: Advisory Board of the Center, 

b) Center: Ege University Women's Issues Application and Research Center, 

c) Director: Director of the Center, 

c) Rector: Rector of Ege University, 

d) University: Ege University, 

e) Board of Directors: The Board of Directors of the Center, expresses. 

SECTION TWO 

Purpose and Fields of Activity of the Center 

Purpose of the center 

ARTICLE 5 – (1) The purpose of the center; To carry out national and international research and 

studies on women and women's issues from past to present by developing projects in cooperation 

with private or public organizations and various disciplines, to develop sensitivity towards women's 

issues, to make publications and to ensure communication between the society and the University 

on the subject. 

Fields of activity 

ARTICLE 6 – (1) The activity areas of the Center are as follows: 

a) To conduct or commission basic and applied research on women in various fields such as 

education, law, sociology, economy, culture, health and so on. To prepare and implement projects to 

raise the status of Turkish women. 



b) To encourage and support scientific studies on women's issues in different units of the university; 

To encourage and encourage graduate and doctoral students to conduct research on women's 

problems and solutions. 

c) To carry out and encourage studies to protect women's rights gained with Ataturk's Principles and 

Revolutions. 

d) To cooperate and exchange information with various institutions and organizations that work on 

women's issues in the country. 

d) To cooperate with similar centers abroad and organize international meetings. 

e) To send personnel abroad or to arrange for personnel to come from abroad in accordance with the 

provisions of the relevant legislation in order to receive training, conduct research and investigation 

in order to increase knowledge and experience on women-related issues. 

f) To prepare training programs, organize seminars and conferences, and open skill courses in order 

to inform the society about women's issues and to announce women's problems. 

g) To create an archive and library consisting of educational films, posters and printed works on 

women's issues and published works including research on women and family. 

g) To inform women working in public and private sector workplaces by organizing conferences on 

issues related to women's health, family planning and women's rights. 

h) To carry out studies on women and family in order to raise the place of women in society. 

i) To develop social responsibility projects on women's studies together with undergraduate and 

graduate students. 

i) To carry out other studies in accordance with the establishment purpose of the center and the 

purposes and principles of the Higher Education Law. 

j) To cooperate with other academic institutions and national and international voluntary 

organizations and organizations, especially the Ministry of National Education, the Ministry of 

Culture and Tourism, the Ministry of Health, the Ministry of Family, Labor and Social Services, on 

women's issues, especially women's education. 

k) To try to correct the established misinformation and opinions about women in society by using all 

kinds of tools. 

l) To establish the necessary bodies, boards and volunteer groups to carry out and support all these 

studies. 

SECTION THREE 

Management Bodies and Duties of the Center 

Governing bodies of the center 

ARTICLE 7 – (1) The governing bodies of the center are: 

a) Manager. 

b) Board of Directors. 

c) Advisory Board. 



Manager 

ARTICLE 8 – (1) The Director is appointed by the Rector from among the faculty members working at 

the University for a period of three years. The Director whose term has expired can be reappointed 

using the same procedure. 

(2) The Director recommends one or two people among the members of the Board of Directors to 

the Rector to be appointed as deputy director. Upon the recommendation of the Director, the Rector 

appoints one or two people from among the University's faculty members as assistant directors. 

Deputy Directors assist the Director in carrying out his duties and represent the Director when he is 

not on duty. When the director's term ends, the duties of his assistants also end. 

Duties of the manager 

ARTICLE 9 – (1) The duties of the Director are as follows: 

a) To represent the center. 

b) To call the Board of Directors to meetings, to prepare the meeting agenda and to chair the 

meetings. 

c) To carry out and supervise work programs. 

ç) To prepare the previous year's activity report, next year's budget proposal and work plan with the 

Board of Directors at the end of each academic year. 

d) To submit the activity report, budget proposal and work plan for the next year to the Rector for 

approval. 

e) To provide direction and supervision of research projects. 

Board of Directors 

ARTICLE 10 – (1) The Board of Directors consists of four members from among the University faculty 

members to be appointed by the Rector upon the recommendation of the Director, as well as the 

Director and deputy directors. The term of office of the members is three years. A member whose 

term of office has expired may be reappointed. In place of the member who leaves before the end of 

his term, another faculty member may be appointed for the remaining term. The chairman of the 

Board of Directors is the Director. 

(2) The Board of Directors meets at least once a month upon the call of the Director. The Board of 

Directors meets with absolute majority and decisions are taken by majority vote. In case of equality 

of votes, the decision is deemed to be taken in favor of the Director's vote. 

Duties of the Board of Directors 

ARTICLE 11 – (1) The duties of the Board of Directors are as follows: 

a) To make decisions regarding the work and management of the center. 

b) To assist the Director in the execution of the decisions to be taken. 

c) To prepare and evaluate the annual activity program and report of the center. 

d) To make decisions on the Center's administrative and technical personnel needs upon the 

recommendation of the Director and submit them to the Rector's approval. 



d) To make decisions by evaluating all the tasks that the Director will bring regarding the 

management of the Center. 

Advisory Board 

ARTICLE 12 – (1) Advisory Board; Under the chairmanship of the Director, it consists of members 

appointed by the University faculty members recommended by the Director and appointed by the 

Rector, and people from outside the University who have relevant studies and experience on the 

subject, upon request. The maximum number of members of the Advisory Board is nine people. The 

term of office of the Advisory Board members is three years. In place of members who leave their 

positions before the end of their term, new members are appointed using the same procedure to fill 

the remaining term. 

(2) The Advisory Board meets at least twice a year upon the call of the Director. 

Duties of the Advisory Board 

ARTICLE 13 – (1) The duties of the Advisory Board are as follows: 

a) To evaluate the center's work program and activity report, and to make suggestions and opinions 

regarding education and research activities. 

b) To provide resources and scientific support for scientific studies on women's issues. 

c) To develop activities and projects on women's issues and to contribute to the activities carried out 

by the Center. 

SECTION FOUR 

Miscellaneous and Final Provisions 

Repealed regulation 

ARTICLE 14 – (1) Ege University Women's Issues Research and Application Center Regulation 

published in the Official Gazette dated 31/12/1996 and numbered 22864 has been abolished. 

Enforcement 

ARTICLE 15 – (1) This Regulation shall enter into force on the date of its publication. 

Execution 

ARTICLE 16 – (1) The provisions of this Regulation shall be enforced by the Rector of Ege University. 


